
1. Please clarify the anticipated increase in administration salaries, as noted 
in the written Notice of March 2, 2010 handout. 

 
The increase in administration salaries would be the difference between an 
Assistant Principal salary and a Principal salary.  Details regarding specific 
administrative salaries can be found on the Alberta Teachers’ Association 
website. 

 
2. As mentioned at the Open House of March 11, 2010, we are greatly 

concerned with our ability to grow since our inception due to the 
locations in which we have been placed and what will amount to our third 
location.  The school community fully supports this relocation and feel, 
for the first time, that this will be a positive move.  We are still cognisant, 
however, of public perception surrounding the closure process and 
frequent moving.  We respectfully request your support in providing 
sufficient funding allocation for the following: 

 
- To allow Juno Beach Academy of Canadian Studies to, at the very 

least, maintain our current teaching complement. 
- Maintain our Community and Cultural Liaison Officer, as was 

originally part of our school proposal approval.  We have lost 2 
Officers over the past few years as we were unable to guarantee 
they would have employment the following September. 

- Provide funding for a Guidance Counsellor position that our 
students, particularly Senior High students, would have access to 
regarding course selection, graduation requirements, secondary 
school information, etc. 

- Increase the Library staffing for the purposes of security if, in 
fact, the Library becomes a Learning Commons. 

- Increase our Administrative Assistant from a 10 month to a 12 
month position.  This would be in line with other Senior High 
Schools in the system. 

- Will the appropriate hook-ups be installed in the food preparation 
area for a washer and dryer as we currently have?  Will this be 
funded as part of our move? 

 
Should the Board of Trustees approve the closure of Juno Beach Academy of 
Canadian Studies for the purpose of relocation, the principal and his or her 
staff will determine the deployment of both resources and staff based on 
programming needs and priorities. 

 
3. When will we be informed of the time-line(s) and contact person(s) for 

this relocation? 
 

Should the Board of Trustees approve the closure of Juno Beach Academy of 
Canadian Studies for the purpose of relocation, CBE will determine 



appropriate contact people and timelines through the school closure and 
system accommodation process.  The Area Director (or designate) in 
conjunction with school administration, will work closely to plan an effective 
transition for staff and students to the new school site. Transition plans and 
timelines will be communicated by the school administration to the school 
community once they have been developed. 

 


