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A. Taxable Honoraria, Benefits and Allowances 
 

1. Effective November 1, 2009, Trustees’ honoraria will be $46,618 per annum paid in 
regular bi-weekly payments.  The annual honoraria provide compensation for all duties, 
responsibilities and activities required of Trustees. 

 
2. The Chair will receive an additional honorarium in regular bi-weekly payments at the rate 

of $10,476 per annum; and the Vice-Chair will receive an additional honorarium in 
regular bi-weekly payments at the rate of $5,238 per annum.  These honoraria provide 
compensation for duties, responsibilities and activities required of the Chair and Vice-
Chair. 

 
3. In addition to honoraria, each Trustee will receive a taxable benefit package worth 10% 

of the basic honorarium.  The package will include for each Trustee, $50,000 group life 
insurance and $50,000 Accidental Death and Dismemberment coverage which will be 
paid 100% by the Calgary Board of Education.  In lieu of other benefits, each Trustee will 
receive the remainder of the package (the value of 10% of basic honorarium less the 
cost of the group life insurance and Accidental Death and Dismemberment premiums) in 
regular bi-weekly payments. 

 
4. Each Trustee will receive an annual taxable transportation allowance of $3,600 paid in 

regular bi-weekly payments.  This allowance will compensate for all in-city transportation 
costs including vehicle expenses, parking, taxis, LRT fares and the like. 

 
B. Reimbursable Expenses 
 
1. Each Trustee will be entitled to be reimbursed from the Board of Trustees’ budget for 

expenses, which are supported by receipts, related to professional development up to a 
maximum of $4000 per fiscal year of the CBE.  This budget is expected to cover the 
costs of travel, fees and related expenses to attend professional meetings; and the costs 
of books, journals and similar items that are clearly of a professional development 
nature. 
 

2. Each Trustee will be entitled to be reimbursed from the Board of Trustees’ budget for 
expenses that are supported by receipts, related to reasonable costs of carrying out 
assigned Board business or approved representation of the Board at meetings and 
events in accordance with standard CBE policies. 
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3. Conference costs to attend the Canadian School Boards Association annual conference 

and the Alberta School Boards Association semi-annual conferences will be charged  to 
the Board of Trustees’ general travel account in accordance with established practices. 

 
C. Other 
 
1. Each Trustee will be entitled to reserved or scramble underground parking paid for from 

the Trustees’ Office budget.  Each Trustee will be provided office space in the Dr. Carl 
Safran Centre.  Each Trustee will be provided the use of a laptop computer or similar 
portable electronic device for use in the Board Room, in the Trustee’s Office and off site. 

 
2. At the end of each Trustee’s service, such Trustee shall be entitled to a retiring 

allowance to ease the transition from such service, in accordance with the following 
schedule: 

(a) A Trustee whose service ends at the end of his/her first term shall receive a retiring 
allowance equal to two weeks of Trustees’ basic honorarium prevailing at the end of 
such service per year of service; 

(b) A Trustee whose service ends following the completion of two or more terms shall 
receive a retiring allowance equal to one month’s honoraria per year of continuous 
service to a maximum of one-half of the Trustees’ basic annual honorarium 
prevailing at the end of such service; and 

(c) Notwithstanding a) and b) above, a Trustee who fails to complete the term to which 
he/she is elected shall not be entitled to a retirement allowance for any portion of that 
term, except as the Board of Trustees might determine after due consideration of any 
extenuating circumstances. 

 
3. It should be noted that there is no provision to pay ‘meeting honoraria’ or ’per diems’; nor 

is there any provision to reimburse Trustees for any other support of home offices that 
Trustees may choose to establish as an off site work place.   
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