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February 7, 2025

Dear CUPE member,

We want to update you on collective bargaining between the Calgary Board of
Education (CBE) and CUPE Local 40.

CUPE Local 40 is holding a strike vote for its members on Feb. 10 & 11,
2025.

We value the contributions of all employees who support student success. We are
committed to bargaining in good faith to negotiate a new collective agreement.

CBE's Current Proposal — 10.4% wage increase over four years.
On Feb. 5, CBE presented an updated wage proposal to CUPE Local 40.

The updated proposal includes wage increases of 3%, 3%, 2% and 2% over
the next four years. This means a 10.4% increase over the four-year term for
CUPE Local 40 members.

This is in addition to wage and other monetary increases from the 2020-24
collective agreement which was ratified in February 2024. On May 3, 2024, you
received:

* A one-time market adjustment of 5% or more (depending on your position)
» A 2.75% wage increase in the 2020-24 collective agreement

= Safety footwear increased from $200 every 2 years to $150 annually and
mechanics tool allowance increased from $500 to $600 annually

= Non-monetary benefits such as the addition of an option to allocate annual
spending credits to a Wellness Spending Account, and a change to give
employees up to May 1 to establish their vacation schedule.

CBE's proposal is reasonable and consistent with proposals and agreements
reached across the province.

Strike Vote Feb. 10 & 11 - Your voice matters!

This is an important decision for you and your family. It's your decision how you
choose to vote. The outcome of the strike vote is determined by those members
who participate in voting. If the strike vote is successful, the union may call a strike
of all CUPE Local 40 members as early as the following week. All eligible CUPE
members can vote outside of work hours.

Questions?

If you need more information about the strike vote (time, location, process, etc.),
please reach out to CUPE Local 40.
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Our Commitment

CUPE members are an important part of our school communities. CUPE Local 40
represents about 800 employees, or 5% of the CBE workforce. Its members
include cleaners, facility operators, heavy duty mechanics, locksmiths and
members involved in snow removal, grounds maintenance and other lines of
work.

We remain dedicated to bargaining in good faith with CUPE Local 40 to come to an
agreement that will avoid strike action. CBE believes that an agreement is possible
when both parties are committed to bargaining together.

We will continue to keep you informed with direct communication.

Respectfully,
CBE Labour Relations
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