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Important Notice: Please
have someone translate this
for you.

Avis Important: Veuillez s’il
vous plait demander a
quelqu’un de traduire ce
document pour vous.
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Aviso Importante: Por Favor

entregar a alguien para
traducirla para usted.
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UPDATE | Monday, Feb. 10
Dear CUPE Local 40 members,

Today, we want to clarify some information for you as CUPE Local 40
employees. This is a follow-up to the email you received on Friday, Feb. 7, 2025.

We value you and the work you do in our schools each and every day.

Wage Proposal

The wage proposal on the table provides all CUPE Local 40 members with
increases each year over the next four years. If accepted, it represents a 10.4%
increase to members.

When combined with wage adjustments and increases under the 2020-2024
agreement, this proposal would see the majority of CUPE Local 40 members
receiving overall wage adjustments equaling 17.75% between 2023-2027.

Inflation impacts everyone. CBE's proposal offers its employees real wage
increases.

Strike Vote: Happening Monday, Feb. 10 and Tuesday, Feb. 11

It is important for Local 40 members to express their views on strike action. The
outcome of the strike vote is determined by those members who participate in
voting.

This is an important decision. Strike action will impact you and your family. It
will disrupt your pay and benéefits.

Bargaining Information

CBE is bargaining with CUPE Local 40. Bargaining happens between CBE, as your
employer and CUPE Local 40.

As a CUPE Local 40 member, you have a voice on what is important to you in
local bargaining and can ask CUPE Local 40 to take wage proposals
seriously.

We remain dedicated to bargaining in good faith with CUPE Local 40 to come to an
agreement that will avoid strike action. CBE believes that an agreement is possible
when both parties are committed to bargaining together.

We will continue to keep you informed with direct communications.

CBE Labour Relations
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