
 
 

 

 

 

 
February 21, 2025 
 

Dear CUPE Local 40 members,  

This is an update to the email we sent you on Wednesday, Feb. 19, 2025.  CUPE 
Local 40 has informed CBE that it will start strike action on Monday Feb.24, 2025.   

CUPE Local 40 also made a formal request under the Labour Relations Code to 
continue health benefits. This means CBE will continue your health benefits 
during the strike and this will be implemented immediately.    

As a reminder, effective Monday Feb. 24, 2025:  

If you are participating in the strike  

 Your status will be changed to “unpaid leave without pay."  
 You are not entitled to pay or sick leave and pension 

contributions will cease.  
 Your access to CBE buildings and technology will be 

suspended.  This means you will not be entitled to be on CBE 
property. 

 Your access to self-serve accounts on Insite or through 
PeopleSoft will be suspended. 

  If you need access to your pay advice or tax forms, contact the 
Employee Contact Centre at 403-817-7333 
or ecc@cbe.ab.ca for assistance. For all other questions, 
contact CUPE Local 40.  

 

If you are reporting for work  

 You have the choice to report for work during a strike.  
 If you plan to continue to report for work, please contact the 

absence relief desk at 403-817-6300 to make arrangements.  
 Please check the bell time for your school (bell times are listed 

on all school websites) and arrive no sooner than 30 minutes 
before the bell.  

 Employees who report for work, and then later join the strike, will 
not be allowed to return to the workplace for the remainder of the 
job labour action. 

 

Employees holding CUPE Local 40 and non-CUPE Local 40 positions  

 If you hold roles with CUPE Local 40 and other employee groups 
such as the CBE Staff Association, you are expected to report to 
work for your non-CUPE role.  

 
You have the option whether to participate in the strike or report for work. This is an 
important decision for you and your family.  You remain a CBE employee whether 
you choose to go on strike or report to work. 
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CUPE members are an important part of our school communities. We remain 
dedicated to bargaining in good faith with CUPE Local 40 to reach a collective 
agreement. 

Respectfully,  

CBE Labour Relations 

 
 
 
 
 
 


